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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically change and they will encounter the perfect
job or career. Simultaneously, they usually do little to
meaningfully (a) modify their current situation. They do
not like their job, so what (b) do they do? They head to
job boards and search for roles with a comparable job
title, (c) hoping that the universe will scatter a bit of
magic on their career if they just hit the refresh button
in a different department or company. Efforts like this (d)
make professionals feel like they are doing something,
when actually they are just preparing themselves to take
a new role and quickly (e) becoming just as disillusioned

as they were before.

@ (a) @ (b)
® (¢ @ (d)
® (e)
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Among discontented professionals, there is a recurring

theme — the conviction (A) someday things
will magically change and they will encounter the perfect
job. Simultaneously, they usually do little to meaningfully
modify their current situation. They head to job boards

and search for roles with a comparable job title, (B)

(preparing / prepared ) themselves to take a new role. It

is like rearranging deck chairs on the Titanic. You have to

completely change your strategy. If you continue playing

the same game, you (C) (win / will win ) the same rewards.

@ that - prepared - win

@ what - preparing - will win
® what - prepared - win

@ that - preparing - will win
® that - preparing - win
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Among discontented professionals, there is a (a)
recurring theme — the conviction that someday things
will magically change. Simultaneously, they usually do
(b) much to meaningfully modify their current situation.
They do not like their job, so they head to job boards and
search for roles with a (c) comparable job title, hoping
that the universe will scatter a bit of magic on their career.
Efforts like this make professionals feel like they are
doing something, when actually they are just preparing
themselves to take a new role and quickly become just
as (d) disillusioned as they were before. You have to

completely change your (e) strategy.

@ (a) @ (b)
® (¢ @ (d)
® (e)
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Among discontented professionals, there is a (A)

(recurring / occurring ) theme — the conviction that

someday things will magically change. They head

to job boards and search for roles with a (B)

(comparable / compatible ) job title, hoping for a

miracle. However, they soon become just as (C)

(disillusioned /illustrated ) as they were before. It is like

rearranging deck chairs on the Titanic.

@ recurring - compatible - disillusioned
@ occurring - comparable - illustrated
® recurring - compatible - illustrated

@ occurring - compatible - disillusioned
® recurring - comparable - disillusioned
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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically change. They don't like their job, so they
search for roles with a comparable job title, hoping
that the universe will scatter a bit of magic on their
career. Efforts like this make professionals feel like
they are doing something, when actually they are just
preparing themselves to take a new role and quickly
become just as disillusioned as they were before. It is
like rearranging deck chairs on the Titanic. You have to

If you continue playing the

same game, you will win the same rewards.

D accept your current situation

@ wait for the right moment

® completely change your strategy
@ follow the traditional path

® improve your current skills

Among discontented professionals, there is a recurring
theme — the belief that someday things will miraculously
change. They head to job boards and search for
roles with a similar job title, hoping for a different
outcome. However, these efforts often fail because

Itis

like rearranging deck chairs on the Titanic. You have to

completely switch up your approach to see real progress.

(D magic is a real force that requires patience to
manifest

@ thejob market is currently too competitive for most
people

® job boards are not the most efficient way to find
employment

@ they are merely repeating a cycle that leads back to
the same dissatisfaction

® they do not have the necessary qualifications for
new roles
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Among discontented professionals, there is a

recurring theme — the conviction that someday (a [ Simultaneously, they usually do little to meaningfully }

mysterious day in the future) things will magically modify their current situation.

change and they will encounter the perfect job or Among discontented professionals, there is a recurring
| career. ) theme — the conviction that someday things will

magically change and they will encounter the perfect

A)  Simult ly, th lly do little t
(A) - Simultaneously oy ushaly. do e T job or career. D They do not like their job, so what do
meaningfully modify their current situation. They

they do? @ They head to job boards and search for roles
do not like their job, so what do they do? They head

with a comparable job title, hoping that the universe will
to job boards and search for roles with a comparable

o scatter a bit of magic on their career. (3 Efforts like this
job title.

make professionals feel like they are doing something,

(B) ‘They hope that the universe will scatter a bit of when actually they are just preparing themselves to take

i hei if they just hi fresh
magic on their career if they just hit the refres a new role. @ This leads them to quickly become just as

button in a different department or company. P . )
P pany disillusioned as they were before. ® It is like rearranging

Efforts like thi fessi feel lik
orts like this make professionals feel like they are deck chairs on the Titanic. You have to completely change

doing something.
your strategy.

(C) Inreality, they are just preparing themselves to take
a new role and quickly become just as disillusioned
asthey were before. Itis like rearranging deck chairs

on the Titanic. You have to completely change your

strategy.
® @4)-©)-®) @ (B)-(4)-(©)
® (B)-(C)-(A) @ (©)-(B)-A)
® ()-®B)-(©Q)
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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically change and they will encounter the perfect
job or career. Simultaneously, they usually do little to
meaningfully modify their current situation. They do not
like their job, so what do they do? They head to job boards
and search for roles with a comparable job title, hoping
that the universe will scatter a bit of magic on their career
if they just hit the refresh button in a different department
or company. Efforts like this make professionals feel like
they are doing something, when actually they are just
preparing themselves to take a new role and quickly
become just as disillusioned as they were before. It is
like rearranging deck chairs on the Titanic. You have to
completely change your strategy. If you continue playing

the same game, you will win the same rewards.

(O Many unhappy workers believe that their career
situation will eventually improve by chance.

@ The author uses the Titanic analogy to describe
efforts that are busy but ultimately useless.

® Searching for similar jobs in different companies
often leads back to the same level of frustration.

@ Achieving different career outcomes requires a
fundamental shift in one's approach to work.

® Dissatisfied professionals often take bold and
innovative actions to transform their work lives.
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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically change and they will encounter the perfect
job or career. Simultaneously, they usually do little to
meaningfully modify their current situation. They do not
like their job, so what do they do? They head to job boards
and search for roles with a comparable job title, hoping
that the universe will scatter a bit of magic on their career
ifthey just hit the refresh button in a different department
or company. Efforts like this make professionals feel like
they are doing something, when actually they are just
preparing themselves to take a new role and quickly
become just as disillusioned as they were before. It is
like rearranging deck chairs on the Titanic. You have to
completely change your strategy. If you continue playing

the same game, you will win the same rewards.

O the futility of seeking career change through
repetitive and superficial actions

® the importance of having a positive mindset in the
job market

® the benefits of moving to a different department for
career growth

@ the historical significance of the Titanic's deck chair
arrangement

® the psychological reasons why people stay in jobs
they dislike
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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically change and they will encounter the perfect
job or career. @ Simultaneously, they usually do little
to meaningfully modify their current situation. @ They
head tojob boards and search for roles with a comparable
job title, hoping that the universe will scatter a bit
of magic on their career. ® Efforts like this make
professionals feel like they are doing something, when
actually they are just preparing themselves to take a new
role and quickly become just as disillusioned as they
were before. @ Modern job boards utilize sophisticated Al
algorithms to match candidates with positions that best
suit their personality traits. ® It is like rearranging deck
chairs on the Titanic; you have to completely change your

strategy to win different rewards.
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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically change and they will encounter the perfect
job or career. Simultaneously, they usually do little to
meaningfully modify their current situation. They do not
like their job, so what do they do? They head to job boards
and search for roles with a comparable job title, hoping
that the universe will scatter a bit of magic on their career
ifthey just hit the refresh button in a different department
or company. Efforts like this make professionals feel like
they are doing something, when actually they are just
preparing themselves to take a new role and quickly
become just as disillusioned as they were before. It is
like rearranging deck chairs on the Titanic. You have to
completely change your strategy. If you continue playing

the same game, you will win the same rewards.

Professionals who are (A) with their

careers often fail to initiate (B) changes,

leading to a cycle of repeated frustration.

(D satisfied - minor

@ discontented - structural

® anxious - temporary

@ discontented - superficial
® successful - fundamental
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Among discontented professionals, there is a recurring
theme — the conviction that someday (a mysterious day
in the future) things will magically change and they will
encounter the perfect job or career. Simultaneously, they
usually do little to meaningfully modify their current
situation. They do not like their job, so what do they
do? They head to job boards and search for roles with
a comparable job title, hoping that the universe will
scatter a bit of magic on their career if they just hit the
refresh button in a different department or company.
Efforts like this make professionals feel like they are
doing something, when actually they are just preparing
themselves to take a new role and quickly become just
as disillusioned as they were before. It is like rearranging
deck chairs on the Titanic. You have to completely change
your strategy. If you continue playing the same game, you

will win the same rewards.

871

@ Professionals often believe a perfect job will
appear by chance in the future.

® They typically take significant and effective
actions to change their current situation.

© Searching for similar job titles is a common but
ineffective strategy for true change.

@ The universe is described as a magical force that
always helps active job seekers.

(© Moving to a different department usually solves
the underlying career problem.

® The author uses the Titanic analogy to illustrate a
busy but futile effort.

Winning different prizes requires playing a
different game or changing strategy.
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Among discontented professionals, there @ are a
recurring theme — the conviction ® what someday
things will magically change. Simultaneously, they
usually do little to meaningfully © modify their current
situation. They head to job boards and search for roles
with a comparable job title, @ hoping that the universe
will scatter a bit of magic. Efforts like this make
professionals feel like they are doing something, when
actually they are just preparing @ them to take a new role

and quickly ® become disillusioned.

® ® 0@ ® ®06,0®
® @ be ONCRONG)
® @ 0®
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Among @ discontented professionals, there is a ®
recurring theme — the conviction that someday things
will magically change. Simultaneously, they usually do
little to meaningfully (© maintain their current situation.
They head to job boards and search for roles with a @
compatible job title, hoping for magic. Efforts like this
make professionals feel like they are doing something,
when actually they are just preparing themselves to take
anew role and quickly become (® disillusioned. You have

to completely (P preserve your strategy.
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® @@
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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically changed. They head to job boards and search
for roles with a comparable job title, and hopes that the

universe will scatter a bit of magic on their career.
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If you keep playing the same game, you will win
the same (1) . To avoid becoming disillusioned
again, you must completely change your (2)

instead of just looking for similar roles.
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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically change and they will encounter the perfect
job or career. Simultaneously, they usually do little to
meaningfully modify their current situation. They head
to job boards and search for roles with a comparable job
title, hoping that the universe will scatter a bit of magic
on their career. Efforts like this make professionals feel
like they are doing something, when actually they are
just preparing themselves to take a new role and quickly
become just as disillusioned as they were before. It is
like rearranging deck chairs on the Titanic. You have to
completely change your strategy. If you continue playing
the same game, you will win the same rewards.
(‘necessity )(_change )( strategy ) (achieve )
(different ) (results )
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Among discontented professionals, there is a recurring
theme — the conviction that someday things will
magically change and they will encounter the perfect
job or career. Simultaneously, they usually do little to
meaningfully modify their current situation. They head
to job boards and search for roles with a comparable job
title, hoping that the universe will scatter a bit of magic
on their career if they just hit the refresh button in a
different department or company. Efforts like this make
professionals feel like they are doing something, when
actually they are just preparing themselves to take a new
role and quickly become just as disillusioned as they were
before. It is like rearranging deck chairs on the Titanic.
You have to completely change your strategy. If you
continue playing the same game, you will win the same

rewards.

The (1)

professionalsis the lack of meaningful change in their

theme among (2)

approach, which leads to repeated failure.
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HY: ® Dissatisfied professionals often take
bold and innovative actions to transform their
work lives.
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HE: @ the futility of seeking career change
through repetitive and superficial actions
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M @ Modern job boards utilize
sophisticated Al algorithms to match
candidates with positions that best suit their
personality traits.
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DHEoL |t is your strategy that you must
completely change to achieve different
results.
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DHEOE The necessity of changing your
strategy to achieve different career results.
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[ DHEoL: (1) recurring (2) discontented j
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