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The identification of burnout as a professional
occurrence by the WHO in 2019 (a) signified a crucial
point in the discussion on workplace mental well-
being. This classification redefines clinical evaluation
and institutional accountability, (b) moving focus to
structural avoidance. It encourages bosses (c) to
implement systemic measures instead of depending
only on personal-level solutions. In reality, this implies
practitioners should cooperate with professional health
and management (d) to tackle fundamental origins. It
indicated a transition away from seeing burnout as a
private inadequacy or a question of personal endurance,
toward (e) perceived it as a systemic problem grounded

in corporate culture and managerial methods.

@ (a) @ (b)
® (¢ @ (d)
® (e)
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-

being. This classification redefines clinical evaluation

and institutional accountability, (A)

moves focus to structural avoidance. It encourages

bosses to implement systemic measures instead of (B)

(depending / depended ) only on personal-level solutions.

This reconstruction is vital, as it paves the way for

structural measures and policy-level reforms rather than

© the weight entirely on persons to

manage or adjust.

(O which - depending - place
@ which - depended - placing
® what - depending - place

@ which - depending - placing
® what - depended - placing
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a (a) crucial
point in the discussion on workplace mental well-being.
This classification redefines clinical evaluation and
institutional accountability, moving focus to (b) structural

avoidance. It encourages bosses to implement systemic

measures instead of depending only on (c) individual-

level solutions. In reality, this implies practitioners should
cooperate with professional health and management to
tackle (d) fundamental origins. This reconstruction is
vital, as it paves the way for structural measures and
policy-level reforms rather than placing the burden (e)

collectively on persons to manage or adjust.

@ (a) @ (b)
® (o) @ (d)
® (e)
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial

point in the discussion on workplace mental well-being.

This classification (A) (redefines / reinforces ) clinical

evaluation and institutional accountability, moving
focus to structural avoidance. It encourages bosses to

implement systemic measures instead of depending only

on (B) (personal-level / organizational-level ) solutions. It

indicated a transition away from seeing burnout as a

private inadequacy, toward perceiving it as a systemic

problem (C) (grounded / detached ) in corporate culture

and managerial methods.

(O redefines - personal-level - grounded

@ redefines - organizational-level - detached
® reinforces - personal-level - grounded

@ redefines - personal-level - detached

® reinforces - organizational-level - grounded
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The identification of burnout as a professional

occurrence by the WHO in 2019 signified a crucial

point in the discussion on workplace mental well-being.

This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depending only on personal-level

solutions. This reframing is essential, as it opens the door

to rather than placing the burden

solely on individuals to cope or adapt.

D private therapeutic counseling
@ systemic interventions

® individual resilience training
@ personal stress management
(® competitive workplace culture

The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-being.
This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depending only on personal-
level solutions. In reality, this implies practitioners
should cooperate with professional health and
management to tackle fundamental origins. It signaled

toward perceiving

it as a systemic problem grounded in corporate culture,
managerial methods, and the wider socio-economic

environment of labor.

D an emphasis on the importance of personal
endurance in the workplace

@ a rejection of the idea that organizational culture
affects mental health

® a return to traditional methods of increasing
individual productivity

® a movement toward holding employees solely
responsible for their health

® a transition away from seeing burnout as a private
inadequacy
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-

being.

(A) In reality, this implies practitioners should
health and

management to tackle fundamental origins. It

cooperate  with  professional
indicated a transition away from seeing burnout
as a private inadequacy or a question of personal
endurance.

(B) This classification redefines clinical evaluation
and institutional accountability, moving focus to
structural avoidance. It encourages bosses to
implement systemic measures instead of depending
only on personal-level solutions.

(C) This reconstruction is vital, as it paves the way for
structural measures and policy-level reforms rather
than putting the weight entirely on persons to

manage or adjust.

@ (O)-(A)-(B)
@ (B)-(A)-(C)
® (B)-(C)-(4)

@ (O)-(B)-(4)
@ (4)-(C)-(B)

with professional health and management to tackle

In reality, this implies practitioners should cooperate
fundamental origins.

The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-being.
(D This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. @ It encourages bosses to implement systemic
measures instead of depending only on personal-level
solutions. ® It indicated a transition away from seeing
burnout as a private inadequacy or a question of personal
endurance, toward perceiving it as a systemic problem
grounded in corporate culture. @ This reconstruction
is vital, as it paves the way for structural measures
and policy-level reforms. ® Rather than putting the
weight entirely on persons to manage or adjust, it invites

collective responsibility.
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The identification of burnout as a professional

occurrence by the WHO in 2019 signified a crucial

point in the discussion on workplace mental well-being.

This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depending only on personal-level
solutions. In reality, this implies practitioners should
cooperate with professional health and management to
tackle fundamental origins. It indicated a transition away
from seeing burnout as a private inadequacy or a question
of personal endurance, toward perceiving it as a systemic
problem grounded in corporate culture, managerial
methods, and the wider socio-economic environment of
labor. This reconstruction is vital, as it paves the way
for structural measures and policy-level reforms rather
than putting the weight entirely on persons to manage or

adjust.

O Burnout is now understood as being rooted in
corporate culture and broader socio-economic
contexts.

@ The new perspective on burnout facilitates the
implementation of policy-level changes in the
workplace.

® Employers are now encouraged to prioritize
structural interventions over personal remedies for
burnout.

@ The WHO's 2019 decision shifted the focus
of burnout from individual responsibility to
organizational systems.

® Clinicians are advised to work alone to diagnose and

treat the personal failings of burned-out employees.

35-10
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-being.
This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depending only on personal-level
solutions. In reality, this implies practitioners should
cooperate with professional health and management to
tackle fundamental origins. It indicated a transition away
from seeing burnout as a private inadequacy or a question
of personal endurance, toward perceiving it as a systemic
problem grounded in corporate culture, managerial
methods, and the wider socio-economic environment of
labor. This reconstruction is vital, as it paves the way
for structural measures and policy-level reforms rather
than putting the weight entirely on persons to manage or

adjust.

® The necessity of individual resilience in
overcoming workplace stress

® The role of the WHO in regulating global
occupational safety standards

® Shifting the perspective of burnout from personal
failing to structural issue

@ The history of clinical assessments for various
mental health disorders

® Strategies for employees to adapt to stressful
organizational cultures
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-being.
(D This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. @ It encourages bosses to implement systemic
measures instead of depending only on personal-
level solutions. 3 Indeed, many employees report that
individual meditation apps and yoga classes are the most
effective ways to eliminate workplace stress permanently.
@ It indicated a transition away from seeing burnout
as a private inadequacy, toward perceiving it as a
systemic problem grounded in corporate culture. ® This
reconstruction is vital, as it paves the way for structural
measures and policy-level reforms rather than putting

the weight entirely on persons to manage or adjust.
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-being.
This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depending only on personal-level
solutions. In reality, this implies practitioners should
cooperate with professional health and management to
tackle fundamental origins. It indicated a transition away
from seeing burnout as a private inadequacy or a question
of personal endurance, toward perceiving it as a systemic
problem grounded in corporate culture, managerial
methods, and the wider socio-economic environment of
labor. This reconstruction is vital, as it paves the way
for structural measures and policy-level reforms rather
than putting the weight entirely on persons to manage or

adjust.
( ., . . \
The WHO's recognition of burnout as an occupational

phenomenon marks a shift from viewing it
as a(n) A)

(B issue that requires policy-

failure to a(n)

level interventions.
\ J

@ individual - structural

@ emotional - temporary
® professional - clinical

@ organizational - personal
® psychological - internal
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The identification of burnout as a professional

occurrence by the WHO in 2019 signified a crucial

point in the discussion on workplace mental well-being.

This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depending only on personal-level
solutions. In reality, this implies practitioners should
cooperate with professional health and management to
tackle fundamental origins. It indicated a transition away
from seeing burnout as a private inadequacy or a question
of personal endurance, toward perceiving it as a systemic
problem grounded in corporate culture, managerial
methods, and the wider socio-economic environment of
labor. This reconstruction is vital, as it paves the way
for structural measures and policy-level reforms rather
than putting the weight entirely on persons to manage or

adjust.
e
=y
(@ The WHO first recognized burnout as a medical
disease in the mid-1990s.

(® The new classification emphasizes organizational
responsibility over individual blame.

(© Systemic prevention is now prioritized over
individual-level remedies in treating burnout.

@ Clinicians are encouraged to focus solely on the
psychological resilience of each worker.

(®Burnoutis now understood to be influenced by the
broader socio-economic context of work.

@ The text suggests that individuals should be the
primary ones responsible for adapting to stress.

Policy-level reforms are considered unnecessary
if employees practice enough self-care.
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-
being. This classification redefines clinical evaluation
and institutional accountability, @ moved focus to
structural avoidance. It encourages bosses ® to
implement systemic measures instead of © depend
only on personal-level solutions. In reality, this implies
practitioners should cooperate with professional health
and management to tackle fundamental origins. It
indicated a transition away from seeing burnout as
a private inadequacy, toward @ perceiving it as a
systemic problem (e) grounding in corporate culture. This
reconstruction is vital, as it paves the way for structural

measures rather than @ placing the weight entirely on

individuals.
O @,0,d® ® @, ,d
® b d© ® @,0,®
® 00,0
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-being.
This classification @ redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement ®
systemic measures instead of depending only on
© organizational solutions. In reality, this implies
practitioners should cooperate with professional health
and management to tackle @ fundamental origins. It
indicated a transition away from seeing burnout as a ®
private inadequacy, toward perceiving it as a systemic

problem (P detached from corporate culture.
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The identification of burnout as a professional
occurrence by the WHO in 2019 signify a crucial
point in the discussion on workplace mental well-being.
This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depend only on personal-level

solutions.
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-
being. This classification redefines clinical evaluation
and organizational responsibility, shifting attention to
(1)~ prevention. It invites employers to adopt
structural interventions rather than relying solely on (2)

remedies.
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-being.
This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depending only on personal-level
solutions. In reality, this implies practitioners should
cooperate with professional health and management
to tackle fundamental origins. It indicated a transition
away from seeing burnout as a private inadequacy,
toward perceiving it as a systemic problem grounded in
corporate culture. This reconstruction is vital, as it paves
the way for structural measures and policy-level reforms
rather than putting the weight entirely on persons to

manage or adjust.

(shift ) ((from ) ( responsibility ) (individual )

CHS 29 i8S st 2Mo= Q9fstuA} SiCt. Yzt S0{Z
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The identification of burnout as a professional
occurrence by the WHO in 2019 signified a crucial
point in the discussion on workplace mental well-being.
This classification redefines clinical evaluation and
institutional accountability, moving focus to structural
avoidance. It encourages bosses to implement systemic
measures instead of depending only on personal-level
solutions. In reality, this implies practitioners should
cooperate with professional health and management to
tackle fundamental origins. It indicated a transition away
from seeing burnout as a private inadequacy or a question
of personal endurance, toward perceiving it as a systemic
problem grounded in corporate culture, managerial
methods, and the wider socio-economic environment of
labor. This reconstruction is vital, as it paves the way
for structural measures and policy-level reforms rather
than putting the weight entirely on persons to manage or

adjust.

The WHO's classification of burnout encourages (1)
interventions aimed at addressing (2)
causes rather than focusing on individual

failings.
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HE: ® Clinicians are advised to work alone
to diagnose and treat the personal failings of
burned-out employees.
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Mg ® Shifting the perspective of burnout
from personal failing to structural issue
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LDHEOE This reframing is essential as it
paves the way for systemic interventions
rather than placing the burden on individuals.
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ek A shift in burnout responsibility from
the individual to structural and organizational
systems.
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